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ABSTRACT 

The paper examined career guidance as a potent ingredient to ensuring youth 
employment in Nigeria. A full understanding of the concept of career guidance 
was x-rayed, thereby, projecting the advantage it portrays for youths in studies, 
particularly vocational students. Specific amongst the advantages are 
development of relevant skills, self-awareness and self-esteem leading to 
appropriate aptitude, personality, responsibility, interests, priorities, amongst 
others in career progression. By harnessing the necessary tenets, which include 
amongst others a youth-led philosophy, local context, youth participation and 
thus, revealing supports, opportunities and services that are inherent, there 
would be answers to arising questions such as who am I and what are my 
options? The paper therefore stated that with properly articulated career 
guidance, the youth would have hope and fate of sure survival without reliance 
on government. It is in the onus of institutions of studies to set-up career 
guidance units to complement guidance counseling units, reinvent role modeling 
and mentorship system as well as introduce courses/subjects in career guidance 
in order to foster the career guidance processes. 
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INTRODUCTION 
The term career guidance is generally replacing the concept, vocational guidance. Vocational 
guidance is focused upon the choice of occupation and is distinguished from educational guidance, 
which focuses upon choice of courses of study. Career guidance brings the two together and 
stresses the interaction between learning and work (Bezanson and Turcotte, 2004). Career guidance 
has been identified as a key focus in addressing this mismatch between the needs of labour market 
and the products of the educational and training system thereby dealing with unemployment and 
improving labour mobility (Balasuriya and Hughes, 2003). 
There are a number of variations in the definition of career guidance. The Organization for 
Economic Cooperation and Development, OECD (2004) defined career guidance as services and 
activities intended to assist individuals of any age and at any point throughout their lives, to make 
educational, training and occupational choices and to manage their careers. This definition includes 
making information about the labour market and about educational and employment opportunities 
more accessible by organizing it, systematizing it and having it available when and where people 
need it. It also includes assisting people to reflect on their aspirations, interests, competencies, 
personal attributes, qualification and abilities to match these with available training and 
employment opportunities. Career guidance plays a key role in helping labour market work and 
education systems meet their goals.  
According to International Association for Educational and Vocational Guidance, IAEVG (1992), 
career guidance refers to assistance given to individuals or groups of individuals in addressing 
problems related to occupational and life choices, offering full opportunities for personal 
development and work satisfaction. A mismatch has been evident between the skills imparted by 
the national education system and those demanded by the workplace.  
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Career guidance is widely accepted as a powerful and effective method of helping to bridge the gap 
between education and the world of work, as well as between school and society (Hansen, 2006). 
Career guidance is an attempt to institute education system that aims to develop students’ 
knowledge, adaptability, creativity, independent thinking and life-long learning capabilities so that 
they can be better prepared to make informed and responsible choices and thus be able to make the 
best of the opportunities ahead (Education Bureau, 2014). It is a means of assisting young people to 
make appropriate and judicious educational choices that will enable them to develop their potential 
and to have access to employment opportunities that are compatible with their interests and 
abilities. It can also help to instill confidence and positive attitudes, to derive fulfillment from their 
chosen areas of learning and work and most importantly, to inculcate an eagerness for lifelong 
learning. The potential impacts of such efforts include reducing youth unemployment and raising 
income, thereby reducing poverty.  
 
Importance of Career Guidance 
Good quality career guidance is shown to develop the career related skills, self-awareness and self-
esteem which lead to rewarding choices (Bowes et al. 2005; Hughes et al. 2002). According to 
Jarvis (2011), career guidance assists the young ones in selecting their career in line with their 
choice and interest, thereby, making them healthy, self-reliant and resilient individuals. It enables 
individuals to assess the following areas while choosing a career (Francis, 2011):  

 Aptitude  
 Skills  
 Personality  
 The level of responsibility that suits him/her  
 Interests  
 Needs  
 Priorities  

In every country, youth face the challenge of deciding on a career path and starting their 
professional lives, often while navigating a weak and constantly changing labor market. Though 
having an education and in-demand skills are crucial components, youth need more to achieve 
long-term success. They need to know how their economy (on a local and national level) is growing 
and changing, and how this influences the job landscape. They need to understand how the 
available career options relate to their own interests and talents. And they need to develop the 
essential soft and technical skills that employers seek, while gaining relevant experience for the 
workplace. Effective career guidance (CG) services address these issues, helping youth to make 
confident, tailored, and insightful career choices. 
Career guidance helps young people make informed choices about their future by actively engaging 
them in a process to understand their interests and abilities, identify the right job opportunities 
within the local environment, and become better equipped to make decisions about which training 
or career opportunities to pursue. Career guidance should help youth ask and obtain answers to 
these questions:  

 Who am I?  
 What are my options?  
 Where do I want to go?  
 How do I get there? 

The ultimate goal of CG is a career plan that is chosen, designed and carried out by the individual 
young person. However, for this to happen, programs need to be based on accurate assumptions 
about youth and youth behavior, have access to high-quality training and up-to-date market 
information, and provide competent and caring adults to help youth navigate a path to success. 
With these elements, successful CG programs produce informed, inspired youth who feel 
empowered to pursue their career path 
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To support this, IYF has developed a number of materials to help staff at youth-serving 
organizations to plan and implement effective career guidance and related services. These include 
the My Career, My Future reference package for career guidance facilitators, as well as the 
Certified Youth Development Professional training program. Implementing quality career guidance 
services should therefore be based on the following international best practices (IYF, 2014):  
 
Competent Career Guidance Facilitators 
The most important factor in providing effective career guidance services is the presence of caring, 
competent adults in career guidance roles who help youth to make informed decisions and take 
tangible next steps towards their goals. It is recommended that these adults—Career Guidance 
Facilitators (CGF)—have the following key competencies:  

 An understanding of career guidance theory and practice 
 The capacity to communicate with, support and advise job seekers and facilitate career 

guidance sessions. 
  Possession of up-to-date labor market information and resources 
  The ability to plan, implement and evaluate career guidance services. 
  Knowledge about and skills to teach employability skills such as networking, job search 

techniques, CV and cover letter writing, and interviewing. 
 
A Youth-Led Philosophy 
IYF champions the belief that youth can tap their innate strengths and aptitudes to become agents in 
their own development. The challenge of the notion that youth do not know the “correct” career 
path to choose and need adults to limit their options; instead, recommended that CG interventions 
encourage youth to make active choices for themselves, based on good information and guidance. 
The role of the CGF is to guide the young person through a process of self-reflection and to provide 
objective information to inform his/her career decisions. Successful CG programs are those that 
train and challenge their adult practitioners to examine the assumptions and values they hold about 
youth in their program so that they can draw on current youth development concepts and present a 
respectful ‘youth-led’ approach to guiding youth from adolescence to early adulthood. 
 
Programs Tailored to Local Context 
CG designers can ensure their programs are structured correctly for their specific youth target 
group by posing questions such as: 

 What stage are our beneficiaries in with regards to their development of career awareness 
and knowledge? 

Because CG programs may encounter youth at varying stages in the career guidance process, they 
should be equipped to assess the youth’s current stage, while tailoring the package of CG support 
accordingly. For example, youth at a basic ‘Self Awareness’ stage will first need to better 
understand their aptitudes, capabilities and unique interests. With self-awareness knowledge, youth 
at the ‘Opportunity Awareness’ stage are poised to gain familiarity with different types of 
vocations, their educational and skill requirements, and the prospects they offer for hiring and long 
term growth. Finally, Career Planning stage beneficiaries will be ready with knowledge of 
themselves and their environment to outline their options, map out a career path with specific 
objectives, and move forward to carry it out. 

 What are their educational and socioeconomic backgrounds? Do youth have the core soft 
and technical skills needed to succeed in their chosen careers? 

CG programs should be able to provide youth from various socio-economic backgrounds with the 
supports and services they need. Some career choices will demand more education or skill levels 
than youth may possess initially. It is important for a program to be open with youth about all 
career options in the market while being clear about educational/experience requirements to 
achieve them.  
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Youth who are interested in more demanding careers can then make their own decisions about 
whether to pursue further training or select another career path. Programs should be prepared to 
provide information and guidance about further training and education needed, whether technical or 
soft skills. Many organizations that offer CG services offer soft skills (or life skills) as a 
complement. 

 In what context will the program be rolled out—e.g. a community-based organization, a 
private training institute, a school, etc.? 

The organizational context of the program can affect decisions around scheduling, how CG services 
are integrated into other training or program offerings, and how available infrastructure and 
resources are used. The context may also provide clues to the demographics of the youth population 
to be served. 
Elements to Promote Active Youth Participation 
A robust CG program will incorporate the following three elements that reinforce each other and 
ensure that youth are both actively engaged in the program and achieve the intended outcomes. 
Supports: These are things that staff does with youth, such as help with CV and cover letter 
writing, or interview prep. Supports help youth form caring relationships with adults, giving them 
the confidence to succeed and take the next steps in their career path. 
Opportunities: Imply things done by youth, such as participating in job shadowing activities, 
filling out self assessments, or developing their own career plans. Youth take these steps 
independently in order to gain the skills and confidence needed to achieve their goals and the 
program’s outcomes. 
Services: are things which staff does to or for youth like delivering specific trainings, posting 
employment opportunities, or providing safe centers equipped with computers and other 
informational resources. These services allow youth to better take advantage of the supports and 
opportunities the intervention also provides. 
Up-to-Date Content and Materials 
Strong CG programs will have updated and relevant information and tools available to their 
practitioners and youth participants. CG providers can assess the strength of their content by 
asking: Do we have quality assessment tools and tests to help youth gain personal insight? Do we 
have up-to-date information about the local job market and job profiles? Are we able to provide or 
connect youth with the training they need to achieve their career goals? Is there a structured 
approach to providing these resources to youth? 
 
CONCLUSION 
For a staggering economy like Nigeria, one strong index to indicate such is mass unemployment 
with the advent heightening of crime and social vices. Youth unemployment poses a risk to the 
Nigerian society. The consequence of this problem, if no major corrective initiatives are taken, 
could be disastrous for the nation. Youth unemployment has national and global impacts, notably 
among which are increased violence, crime, drug abuse and political instability. Desperation can 
drive many people into living outside the law in order to survive and as a means of expressing 
dissatisfaction at the apparent neglect of their very existence.  
Furthermore, the negative consequences include poverty, psychological problems of frustration, 
depression, hostility, abduction, murder, banditry, armed robbery, and all manner of criminal 
behaviours causing general insecurity of life and property (Adebayo, 1999; Egbuna, 2001; Alanana, 
2003; Okonkwo, 2005). However, with properly articulated career guidance, the youth will be 
given hope and fate of sure survival that they can engage themselves in meaningful business 
without depending on government for means of livelihood. Hence, career guidance (CG) can help 
in reducing unemployment in Nigeria, particularly during a period of trials or transgressions (such 
as recession, insurgence, militancy, banditry, pandemic, crises, etc) although there are claims that 
Nigeria is out of recession in particular. 
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RECOMMENDATIONS 
The paper made the following recommendations: 
 Career guidance units should be created and established as well as made functional in 

institutions of learning to complement guidance counseling units with terms of references 
clearly stipulated, which may as well be overlapping. 

 Role modeling and mentorship systems should be reinforced in the education system in 
order to foster intimacy between learners and teachers/instructors. 

 Ethics, patriotism and dignity of labour should be reverberated in the course of education to 
engender love for the works of thou hands and egalitarianism.   

 Institutions/schools should introduce full courses/subjects on career guidance at all stages of 
learning with maximum time allotted for lectures/lessons and practical. 
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